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Main Campus Residents' Council

Job Overview

POSITION:

President, MCRS

POSITION SUMMARY:

Reporting to the General Council, the President, MCRS has overall responsibility for the well-being and effective operation of the MCRC. The incumbent provides direction and leadership for the organization, and acts as the official representative of students in residence.

DUTIES AND RESPONSIBILITIES:

1) Oversee, manage, and be responsible for the well-being and effective operation of all aspects of the MCRC.

2) Oversee the work of the Executive Board and supervise and support the Vice Presidents in the execution of their duties.

3) Make all administrative decisions concerning the planning and execution of programs and activities of the MCRC.

4) Interpret the Constitution, Bylaws, Rules and Regulations and Policies of the Society.
5) Have signing authority for all MCRC monies in conjunction with the other authorized signing officers as per the Society Financial Policy and Procedures. 
6) Formulate new programs and activities in consultation with the Executive Board.

7) Be elected in accordance with the procedures set out in these Bylaws.

8) Operate the MCRC in accordance with this constitution and its bylaws.

9) Call to order and preside over all meetings of the Executive Board.

10) Call special meetings of the General Council as appropriate and preside over meetings in the absence of the Speaker.

11) Ensure all decisions of the General Council and the Executive Board are carried out.

12) Be an ex-officio member of all committees.

13) Represent the Society and its membership to the University and wider community and, where appropriate, represent the majority opinion of the General Council.

14) Appoint Society members as representatives to such external committees, boards, and societies as required from time to time.
15) Appoint, with the advice and consent of the General Council, the members and Chairs of all committees of the MCRC.
16) Have the authority to terminate the employment of a facilitator or other non-elected staff for cause.
17) Coordinate the summer activities of the MCRC.
18) Attend and participate in the planning and delivery of pre-service staff training.
19) Delegate responsibilities where necessary and appropriate.
20) Keep regular office hours.

SKILLS AND EXPECTATIONS:

Excellent organizational skills to co-ordinate a number of activities and/or projects, simultaneously, while under pressure and with diverse demands.  Attention to accuracy and detail is important.  Experience leading people is important.

Strong interpersonal and excellent oral and written communication skills.

Demonstrated planning ability. 

Proven ability to work collaboratively on a team or independently, as required.

Non-traditional hours of work, including some evening and weekend time.

Attendance at all meetings of the MCRC, and relevant committees, as required.


